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Date book 
Monday, Jan.16 
Graduate Student Alt Show, Gallery, Fne 
Arts Building, llYOU!tt Jan. 25. Gallery hours are 
9 am.-4:30 p.m. weekdays end 2-5 p.m. on 
SlnlayS. Free. 
WBGU-TV Program.-°'*> Business 
Oullook. •· a look al the largest duck farm i1 the 
United States, 5:30 end 11 p.m .• Channel 27. 
Tuesday,Jan.17 
ClaNilled Staff Councll llMtlng, 9 am., 
Taft Room, Univelsity Union. 
Student Open Forum, with President 
Qlscamp, noon. Chart Room, McFal Center. 
Lec:tunl, -Norepil ieptM ii Ml i1duced stress 
reactivity folowing aerobic traning: A conlroled 
~ ldJject expeiinent, - by Or. Eric Morrel. 
assistant professor of psyctVatry. University of 
MidW9a0, 1 :30 p.m., 515 l.ife Sciences 
Building. Free. 
Feculty Senate llMtlng, 2:30 p.m., 
Assembly Room, McFal Center. 
WBGU-TV Program. ''The University Forun." 
Teny Coles, president and general manager of 
CKLW, tab with host Dr. Michael Marsden 
about the influence of Amefican radio and TV 
broadcasts on Canadian culll6e, 5:30 and 11 
p.m., Channel 27. 
\Yednesday,Jan.18 
WBGU-TV Program, ''The Lap Quilter and 
Friends," host Georgia Bonesteel takes viewers 
from Alaska to England to observe the diversity 
i1 the art of~. 3 p.m., Channel 27. 
Joint Colloquium, 'The FIJUe of the 
Automobile: Energy and llJc Polution Issues.' by 
Dr. Marc Ross, University of MictMgan, 4:30 
p.m., Planetarium. 
WBGU-TV Pl'09fllm, "Art Beat," hear Marcia 
Lane tel stories about her fife as a professional 
s!Ofyteler and enjoy the performances of local 
pianist Ed Zilberkant, 5:30 and 11 p.m .• 
Channel27. 
Classified 
Employment 
Opportun~ties 
The followWlg classified positions are available: 
N- Vacancies 
Posting expiration date for University 
employees: noon. Friday, Jan. 20. (" indicates 
an internal candidate is bidcfmg and being 
considered for the position.) 
1 ·20-1 
1-20-2 
1·20-3 
1-20-4 
• Clerk2 
PayRange3 
Undergraduate admissions 
Custodial Worker 
PayRange2 
Plant operations and maintenance 
Storekeeper 1 
PayRange25 
Central Stores 
Typist2 
PayRange4 
CoDege of Arts and Sciences 
llattln Luther KJng Celebration, "'The Crean 
LiYes On.'' 7 p.m., Prout Chapel. Silent march 
folowi'lg from Prout Chapel to Amani Room, 
Conmons. Sponsored by Minority Student 
Activities. 
Feculty Artist S.-. featimg Jeff Halsey 
and JaFran Jones. 8 p.m., Bryan Recital Hal, 
Moore Musical Arts Center. Free. 
Thursday, Jan.19 
G.A.S.9 .. gathemg of admil lisb ative staff. 5-7 
p.m., Kaufman·s downtown. 
WBGtHV Program. 'Tme Out," calch up on 
the basketbal and hockey teams' latest efforts 
and watch a feaue on aerobic classes at the 
Student Recreation Center, 5:30 and 11 p.m., 
Channel27. 
UAO Lenhart ClaAk: Serla. "'The Seven 
YeM Itch," 9 p.m., Gish Am Theater, Hanna 
Hal. Free. 
Friday, Jan. 20 
WBGU-TV Program, 'Viewpoint,•• hear local 
representatives of the minority commulity 
discuss the realities of discririla.tion and racial 
prejudice, 5:30 p.m .• Channel 27. 
UAO Weekend Morie, "Cocktail.'' 8, 1 0 p.m. 
and midnight. 210 Math Science Building. 
Admission is$1.50withUniversity1.0. 
Saturday, Jan. 21 
Women's BaskelbllD, vs. Western MictMgan, 
11 :45 am., Anderson Arena 
Men's Basketball, vs. Western Michigan, 2 
p.m .• Anderson Arena 
Hocltey, vs. M"IChiganState, 7:30 p.m., Ice 
Arena. 
UAO Weekend Morie, ··Cocktail.'' 8, 10 p.m. 
and midnight, 210MathScience Building. 
Admission is $1.50withUniversity1.0. 
Weight Watchers meet 
The imfrviduafized "at work" Weight 
Watchers program will be offered to all 
University employees from Jan. 26-March 
30. The group wiU meet from noon to 1 
p.m. in the Campus Room of the University 
Union. 
A minimum of 16 participants is 
necessary to conduct the class, with a 
maximum of 30. Persons interested in the 
program should contact Ruth Friend 
Milliron at 372-2236 by Jan. 24. 
The 1 0-week series will be based on a 
graduated cost scale per participant: 
16-19 participants at $93 each; 20-29 
participants at $85 each; and 30 
participants at $81 each. 
For sale 
The sociology department has seven 
VT-1 OD series terminals with modems for 
sale at a nominal cost. Please contact M.D. 
Pugh at 372-2296 for more information. 
Faculty/staff positions 
The following faculty positions are available: 
Applied Human Ecology. Assistant professor, apparel merchandising. Oeadfne: Feb. 15. Also, 
assistanVassociate professor in ht.man development and family studies. Deadline: March 1 5 °'until 
filled. F°' both positions, contact Deanna J. Radeloff (2·2026). 
Applied Statistics and Operations Research: Instruct°' (temporary. ful-time) and instruct°' 
(terminal, fut-time). For both positions, contact JA SuDivan (2·2363). Deadlines: Jan. 20. 
Computer Science: Instruct°'. Contact Faculty Search Committee. computer science (2-2337). 
Deadline: Feb. 1 . 
Economics: Assistant professor. Also. instructor (temporary). F°' both positions. contactJ. David 
Reed (2-2646). Deadlines: Jan. 20. 
Educational Curriculum and Instruction: Associate°' assistant professor of EOCI with emphasis 
in reading. Contact Robert E. Cana (2-7320). Deadline: Feb. 17 
English: Intern nstructor (llYee positions. terminal f!Al-time). Also. lecturer (ttvee positions. 
temporary ful·time) For aD positions, contact Lester E. Barber (2-2576). Deadlines: March 10. 
Interpersonal and Public Communication: Assistant professor. Contact Raymond Tucker 
(2-2823). Deadline: Jan. 20. 
Management Instruct°' (two positions: both temporary, one anticipated. Contact Peter Pi'lto 
(2·2946). Oead&les: March 10. 
Mathematics and Statistics: Instruct°'. Also, visiting lecturer. For both positions, contact H.S. 
Al-Amiri (2-2636). Oeadines: March 1 (°' riitl a qualified candidate hired). 
Natural and Social Sciences (Flrelsnds Collego): Instructor/assistant professor of mathematics. 
Contact Office of the Dean, Firelands Colege (433·5560). Deadline: Marcil 15. 
Psychology: Assistant professor. Extended deadline: Feb. 15. Also, assistant professor. 
Dt,...Jline: March 1. For both positions, contactCharlesJ. Cranny (2·2301 ). 
Romsnc:e Languages: Assistant professor. French. Contact Diane Pretzer {2·2667). Deadline: 
Jan. 20. 
School o1 Art: Assistanl professor, art education. Contact Mary C. Mabry (2-2786). Oe!dne: 
Feb. 15. 
School of HPER: orector and associa'e of ful professor. Contact Chair. Director's SeMch and 
Screening Committee (2-2876). Deadline: March 15. 
The folowing admil lisb ative positions are avaibble: 
Admissions: Assistant <Wector. Contact Anmlarie Heldt (2-2558). Oeadlne: Feb. 15. 
Blologlcal Sciences: Research technician (anticipated). Contact John S. Graham (2-2332). 
Deadline: Jan. 30. 
"Lean on Me" iS the title of this soft pastel and oil pastel picture by Gregory Johnson. It 
iS one of the many pieces of artwork on display at the Graduate Student Alt Show open 
throUghJan. 25attheF111eArtsGallery. Galleryhourssre9a.m.-4:30p.m. weekdays 
and 2-5 p.m. on Sundays. 
Staff should note weather policy 
In the event of severe weather. any 
decision to cancel classes wiD be 
communicated to faculty, staff and 
students by the Office of Public relations, 
which wiD notify Fact Line (372-2445), 
WBGU-FM, (88.1 ), WFAL-AM (680), 
WFOB, WOHO, WSPD, WCWA, 
WLOR·FM, WAQN-FM, WFIN and WGTE. 
Also. WBGU-TV (Channel 27) and the 
three Toledo television stations, channels 
11, 13 and 24 will be notified. 
Every effort will be made to notify these 
media by 7 a.m. the day of any 
cancellation. If a later storm necessitates 
the cancellation of afternoon or evening 
classes, the public relations office will 
notify the above-named media as soon as 
possible and before 5 p.m. 
Though classes may be cancelled, all 
University employees are expected to 
report to their job assignments unless a 
specific announcement cancelling work 
schedules is made. 
Also, employees should not be confused 
by media reports of the University 
"closing." Broadcasts often report 
"'Bowling Green is closed," rather than 
correctly stating "classes are canceUed at 
Bowling Green.·· 
Colloquium planned 
Dr. Marc Ross, a professor of physics at 
the University of Michigan, wiD speak on 
"The Future of the Automobile: Energy and 
PJ.r PoUutiOn Issues, .. at a special joint 
colloquium at 4:30 p.m. Wednesday (Jan. 
18) in the Planetarium. 
An active analyst of energy and 
environmental issues, Ross wiD cliSC11SS . 
past and anticipated future changes in the 
use of automobiles and the potential new 
technology to reduce petroleum use and 
emissions. 
The colloquium is being sponsored by 
the physics department, Sigma Xi and the 
Center for Environmental Programs. 
Deadline reminder 
Faculty members are reminded that 
Monday, Feb. 6 is the deadline for 
submission of proposals for Faculty 
Development Grants. 
The grants are given in excess of the 
amount of $250 for developmental 
projects that meet the guidelines of the 
Faculty Development Committee. 
Guidelines and application procedures are 
available in each academic department 
office or from the Office of the Vice 
President for Academic Affairs. 
The University closes only in times of 
state emergency. If an emergency is 
declared necessitating a closing of the 
entire University, only essential employees 
are expected to report to or remain at their 
jobs. Classified employees, specifically 
advised in advance or called in specifically 
for the emergency will be paid at the rate of 
two-and-one-half times the normal rate of 
pay for all hours worked during the 
declared emergency period. 
Questions relating to a radio or television 
announcement concerning cancellations or 
closings can be clarified by camng the 
campus operator (372-2531 ). 
Also, during bad weather Fact Line wiU 
be doubfmg its staff to handle increased 
phone inquiries. 
Commuter students who may be affected 
by severe weather should check with the 
State Highway Patrol to determine if 
hazardous driving conditions exist. 
If travel is not advised, students who 
must commute to Bowling Green will be 
excused from classes without penalty. 
Upon return to each affected class, the 
student should inform the faculty member 
of his or her inability to travel due to 
hazardous driving concfrtions. 
Dental plan changes 
The Benefits/Insurance office has 
announced that effective Jan. 1, the 
University's dental plan will provide 
coverage for no more than two prophylaxis 
tretments (cleaning of teeth) during any 
calendar year. 
Previously. the benefit payable was 1 OD 
percent of the usual, customary and 
reasonable charges per treatment as long 
as each treatment was separated by no 
less than 180 days. Under the new plan 
conditions, the 180 day requirements 
between treatments wiD no longer apply. 
James Morris, manager of the 
Benefits/Insurance office, said the new 
requirement is expected to minimize 
benefit denials and simplify administration 
of the plan. The previouS strict requirement· 
resulted in denial of benefits for 
non-compliance even when employees 
missed the 180 days by just a few days. 
W-2 forms to be sent 
The University's payrol office wil be 
maiing the 1988 W-2 forms to employees 
on Friday (Jan. 20). 
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Times change:Out with 'home ec,'in with'human ecology' 
What's in a name? wen. just ask the 
faculty who used to be known as the 
"home economics" staff and they will 
teU you there is a lot in a name. Now 
when you refer to them. remember they 
are members of the Department of 
Applied Human Ecology. thank you. 
Dr. DeannaJ. Radeloff, chair of the 
department, said the name change is in 
line with a national trend aimed at more 
accurately describing an area which has 
expanded far beyond what the title of 
"home economics" conveys. 
At Bowling Green approximately 750 
undergraduate and 90 graduate 
students in the department major in 
such varied cflSCiplines as foods and 
nutrition, inclu<fing restaurant 
management, dietetics and food 
service; apparel merchandising and 
interior design; and human 
development, covering early childhood, 
pre-kindergarten, child and family 
development and home economics. 
"We've been talking about it (a name 
change) for about six years," Radeloff 
said. "In recent years we have had a lot 
of new faculty with degrees from 
universities where the name has been 
changed to human ecology." 
Two student surveys were conducted 
in the department asking if they were 
interested in a name change and 
offering options of "Human Ecology," 
"Consumer Sciences and Family 
Studies," "Human Environmental 
Sciences" and "Human Sciences and 
Family Ecology." 
"What came through loud and clear on 
the surveys was that the students 
wanted a change," Rade!off said "But 
they seemed willing to let the facul:Y 
decide on the new name." 
In a final ballot, the faculty was asked 
to rank the four choices and provide a 
rationale for their top choice. Radeloff 
said she believed "Appfled Human 
Ecology" was chosen because many of 
the home economics departments at 
prestigious universities are changing to 
that particular name. 
She said in the past 30 years, more 
than 1 OD units called "home 
economics" have made name 
changes. It has been reported that more 
than one-third of the major home 
economics units at universities have 
changed their names, and that one-half 
of the remainder now are considering a 
name change. 
Besides being known by another 
name. what does the change signify? In 
the proposal prepared by the home 
Dr. Zhanna Brant (left), staff physician and Rebecca Utz, R. T., radiOk>gy coordinator. study some o~ the many x-~ of s_~ents 
who are going to Student Health Services for upper respiratory problems. According to Joanne~"!'!'· nurse cliniaan, this IS a busy 
season for the five staff physicians and six nurse practitioners with an average of 200 students visiting the medical faCl1ity each day 
for flu-like symptoms or respiratory problems. 
Olscamp explains tax hike proposal to Faculty Senate 
President Olscamp addressed Faculty 
Senate at its Jan. 1 7 meeting to provide 
some insight into the tax issue Governor 
Richard Celeste proposed for education 
earlier this month in his annual State of 
the State address to Ohio legislators. 
Qlscamp said he and other university 
presidents recently attended meetings 
with Celeste and Speaker of the House 
Vern Riffe to obtain a better 
understancfing of "a very compficated 
issue.·· 
The governor plans to submit two 
proposals to the legislators. one with the 
tax increase and one without it. Olscamp 
said it is apparent that institutions wiD 
have to raise tuition significantly and 
"students will have to share in the cost" if 
the proposal is not put on the ballot. 
"I do not think it's probable that an 
election on this issue wiD take place,·· 
Qlscamp said, citing a number of pofrtical 
hurdles Celeste wiD have to overcome 
before the issue can go on the ballot. 
He said some powerful groups such as 
the Ohio Education Association (QEA) is 
not in favor of the tax, as wen as school 
boards and businesses concerned about 
locking in a tax increase. Olscamp said 
Riffe indicated to the presidents that he 
does not believe the Ohio Senate will 
support the issue, thus keeping it off the 
ballot. 
Another concern of the presidents from 
higher education institutions is if the tax is 
implemented, a trust fund will be created 
for the newly generated monies and a 
12-member board wiD be appointed to 
administer those monies. 
"The responsibilities of these trustees 
are not clear;· Olscamp said. "It appears 
they have review powers over the (Ohio 
Board oO Regents' budget process. But 
we were assured that the governor had 
no intention to take power from the 
regents and boards of trustees.·· 
Olscamp said it wiD be determined by 
early April if the tax issue will be on the 
ballot. 
In other business, the senate approved 
a three-year extension to the 
compensation trial period for Faculty 
Improvement Leaves. Dr. Dick Horton, 
chair of the Faculty Development 
Committee, explained that the past two 
years of the trial period of increasing the 
compensation level for fuD-year leaves 
from 50 percent to 70 percent has made 
two-semester leaves more desirable and 
accessible to greater numbers of faculty. 
He said the committee wanted to 
extend the trial period for three more 
years to obtain more accurate results of 
the plan. "But it appears that the 
experiment is doing what we thought it 
would: making a fuD year leave more 
feasible and acceptable to faculty." he 
said. 
Also during the meeting, the senate 
Continued on page 3 
economics staff. it states benefits such 
as higher enrollments; greater ease in 
obtaining extramural funding; 
opportunities to better explain the entire 
scope of the programs; increased 
diversity and quality of students; 
perception by alumni, employers and 
other professionals of a more 
contemporary image; increased 
opportunities for graduates; and 
increased alumni support and bequests. 
The report said the name change was 
requested based on a number of 
limitations that have been identified with 
the name of home economics. The 
terminology "home economics" 
presents misperceptions of the abifrties 
of graduates and faculty; is gender 
stereotypieal; and is less acceptable 
nationally both within and outside of the 
profession. 
McMaster Fellow 
wants leadership 
to be developed 
Richard Wright, vice president for 
technology at Mead Imaging in Dayton, a 
division of Mead Corporation. is on 
campus this semester as the McMaster 
lnstitute's first Senior Fellow. 
The Senior ..-------. 
Fellowship program 
provides scientists 
from industrial 
research laboratories 
the opportunity to 
work at the University 
on projects of their 
own choosing which 
relate to the goals set 
by Dr. and Mrs. 
Harold McMaster 
when the Institute 
Richard Wright 
was established. Those goals include 
assisting American scientists to better 
understand the ways by which their 
inventions and research developments 
can be made into profitable products. 
And few understand this better than 
Wright. Under his cfirection, Mead 
scientists have invented and developed 
near photographic quality non-Silver color 
imaging technology, called Cycolor, that 
is revolutionizing the office copier 
marketplace by producing inexpensive. 
high quality color copying. 
Wright, who worked at Polaroid Corp. 
before joining Mead in 1980. will be on a 
six-month half-time sabbatical from Mead 
Imaging while serving as the McMaster 
Institute Senior Fellow. 
In 1986, he received the Kosar Medal 
from the Society for Imaging Technology 
in recognition of his significant 
contributions to the field of photographic 
innovation. 
As a McMaster Senior Fellow. Wright 
has several objectives. The first is an area 
of critical ccncem for American industry 
and that is "the effectiveness of 
educational systems (both in academia 
and industry) in developing effective 
leaders. There is great variability in how 
weU our institutions develop leaders and I 
would like to create a cfialogue with 
teachers, students and industrial 
professionals on this subject.·· 
"I am also fascinated by the team 
concept of doing things and would like to 
share my experiences with others who 
have been involved in a team environment 
or who are attempting to teach these 
skiDs. Teams are the best way to create 
the kind of environment that wiD make 
Continued on page 3 
Chairs reflect on a new spirit of cooperation among them 
Bartley Brennan: 
Faculty Senate 
Representing the interests of approximately 711 
fuD-time tenured tracked faculty members is bound to 
mean the agenda wiD never be lacking of issues. 
Dr. Bartley Brennan. chair of Faculty Senate, knows 
this aD too wel when he looks at a computerized listing 
of more than 60 topics that are waiting to be presented 
on the senate floor_ 
Faculty Senate meets the first Tuesday of each 
month at 2:30 p.m. in the AsselT'.bly Room of McFaD 
Center. During the two-and-a-half hours the senators 
convene, they hear committee re,POrts, pending 
business, new business and Issues and concerns. And 
in most par1amentary-based systems, many opinions 
are expressed somewhere in between. 
While some senators are frustrated with what they 
consider to be slow progress, Brennan said the senate 
is actuaDy slighUy ahead of schedule. In previous years, 
approximately 15 to 20 new issues have been 
diso issed on the senate floor annually and Brennan 
thinks by semester's end 21 issues wiD have been 
discussed. 
"Most people don't realize that Faculty Senate is 
composed of eight senate committees and 26 
University standing committees,·· he said. Under the 
Academic Charter, aD items for senate consideration 
must go from the committee to the Senate Executive 
Committee for agenda setting. Only a small portion of 
potential agenda items ever make it to the senate floor. 
1his is a par1amentary body by charter and by its 
nature, it's going to take a lot of time to debate and 
those debates are going to be long," Brennan said. 
While the long discussions may sometimes be tedious, 
he feels its advantages are that issues are clarified and 
both the pros and cons of a topic are offered. 
A firm be6ever in frequent evaluation, Brennan said a 
three-member committee has been appointed to 
examine the senate's committee system based on 
some previous reports and current data to see if it is 
working correcUy and efficienUy. 
Brennan said he has been cfisappointed with his 
failure to be able to communicate to the University's 
Board of Trustees the nature of the senate's 
parlamentary system and the need for formal interaction 
with the board members. He said the board has twTied 
down requests to meet with officers cf the Senate 
Executive Committee to diso iss a m.mber of long-term 
Issues. 
"This is a huge system and the question we must ask 
the board (of Trustees) is if we would ever dismcintle the 
system, what impact would it have on the Univeraity?," 
he said. ''The people who make up our committee 
system and are doing operational work and initiating 
policy are people who are paid to be teachers and 
researchers. But they are lending their expertise to find 
solutions to University issues.·· 
Some of the issues the senate has been successful in 
promoting in the past year include presenting after two 
years of investigation, a new Early Retirement Incentive 
Program/Supplemental Retirement Program proposal 
to the board for consideration 
On the same line, Brennan said a sub-committee has 
been studying retiree concerns and wiD be compiling its 
results soon. He said the previous retirement program 
created some "unintended problems" that the senate 
hopes to avoid if another program is implemented. 
Continued on page 3 
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Bob Kreienkamp: 
Classified Staff Council 
E: 
Bob Kreienkamp cid not plan to be in the position he 
is in this year. Having served as chair of Classified Staff 
Council during the 1987-88 academic year, he was 
looking forward to sefVing the council simply in the 
capacity as a representative. 
But having survived a particularly active year 
highlighted by collective bargaining elections and the 
culmination of the 309 Issue, members of the council 
were looking for continued strong leadership in the 
aftermath. They elected him as chair for another year 
and despite the continued hectic pace it provides, 
Kreienkamp said his previous experience has eased 
him into the role. 
Classified Staff Council is a 21-member body 
representing approximately 1,200 classified 
employees. The council holds open meetings the third 
Tuesday of each month at 9 am. in the Taft Room of 
the University Union. 
The issue of coUective bargaining arose again this 
year, and Kreienkamp foresees it as a reoccurring issue 
in the future. A salary study has arisen out of the failed 
309 pay proposal and council committees have spent 
hours examining wage structures and making salary 
compaiisons with other institutions. 
But where most council chairs welcome the relief of · 
re6nquishing the pressurized duties and the 
hard-to-solve problems that come with the job, 
Kreienkamp shows no sign of weariness. In fact, he 
seems to thrive on the challenges the role presents. 
"I wasn't seeking to do the job again but I have to 
admit the opportunity has allowed me to get a few more 
things done that I wanted to see through," he said. "I 
wanted to see some positive changes in the wage 
structure, some comparisons done with salaries and 
some changes in personnel benefits. If we get 
somewhere with these this year, I wiD have some sense 
of accomplishment" 
When the classified staff voted against the proposed 
309 pay structure, Kreienkamp said the election 
indicated to the council that the employees didn't 6ke 
the package presented. So CSC decided to conduct a 
survey to discover what parts of the proposal the 
employees did like. 
"We're looking at bits and pieces of the proposal that 
might still wOlk. People said they didn't like losing steps 
or being underpaid in areas," he said. "So we're trying 
to come up with a plan that takes these things into 
8CXX>t 10l" 
Kreienkamp said he believes the original proposal 
was voted down because it was too much of a change 
at one time. Attempts at organizing unions among 
certain sections of classified staff may have failed for 
the same reasc.n. 
"This is a conservative, rural campus that likes to take 
things one smaB step at a time so we can see how it 
works," he said. "I think the pay proposal was trying to 
take too big of a jump at one time." 
The fact that attempts at organizing classified staff 
have failed twice in the past year gives both good and 
bad signals, according to Kreienkamp. On one hand it 
tels the University that the employees currenUy are 
satisfied with the work structure, but it also tempts CSC 
to become complacent about the issue. 
Kreienkamp said it would be easy as a council to just 
sit back and think everyone is happy. 
Continued on page 3 
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Patrick Fitzgerald: 
Administrative Staff Council 
Sometimes Administrative Staff Council meetings run 
so smoothly and quickly that on the surface it seems 
little is being done by the council members. 
But Chair Patrick Fitzgerald knows that it is easy to 
make the cperation nm smoothly when there exists a 
network of efficient, weD-run committees. 
"lhis is a tremendous group to work with because 
they work with great enthusiasm and accomplish what 
they set out to do," he said. "Being chair has been 
much less stress than I had envisioned. We are a group 
of professionals and I see a great deal of respect for 
one another which adds to a real spirit of cooperation. 
lhat makes my job easier." 
The 39-member council represents the needs and 
concerns of 450 administrative employees on campus. 
Although the council meets the first Thursday of each 
month at 1 :30 p.m. in the University Union, members 
also are appointed to committees that address matters 
related to personnel welfare, professional 
development, scholarships, finance, bylaws and the 
Ferrari Award which meet periodically. 
Half-way through the academic year, Fitzgerald feels 
the council has made some headway on some 
important issues. Instead of spreading its efforts thin 
with a wide variety of projects. the council chose to 
concentrate on a smaDer number of key issues this 
year, mainly revisions to the Administrative Staff 
Handbook and development of a new data base for 
salary studies. 
The time-consuming salary study began with 
collecting data from the College University Personnel 
Association (CUPA) which offered a salary comparison 
of 49 administrative staff positions common to the 
University. ASC's Personnel Welfare Committee also 
examined more than 300 administrative positions at the 
University and chose 50 jobs to compare other similar 
Ohio institutions. 
· "From the study. we have seen that most of our 
(administrative) positions are below the average of 
those comparable salaries in the state of Ohio,·· 
Fitzgerald said. ''We also don't fare very weD among the 
four comer universities (M"iami University, Kent State 
University. Ohio University and Bowling Green State 
University) in particular_ 
"President Olscamp clearly let it be known last year 
that salary justifications must be based on just data We 
felt more under pressure to justify our budget request 
and to find out where we stand among other 
institutions ... 
To Fitzgerald, the study's findings in<ficate it is 
necessary for Bow6ng Green to become more 
competitive with other schools in its administrative 
salaries. "We are not asking for tremendous sums of 
money,·· he said. "Of the three employee groups on 
campus, we're the smaDest group so we're not talking 
about large amounts_" 
During the second semester, the council also wiD be 
conducting a salary equity study on campus. Fitzgerald 
said the study wiD examine the salaries of similar 
positions and also compare those that are internally and 
extemaDy funded. 
Like the other personnel representative groups on 
campus, ASC has not had any recent success in 
obtaining new benefits for its employees. The 
administration has reported that due to budget 
Continued on page 3 
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restraints, it will not consider any benefits 
requiring additional funding. So the three 
groups have attempted to propose benefits 
that can be provided with no cost to the 
University. 
"'Mos! things cost the University in some 
way so it is difficult to find benefits that will 
oo approved,"' Fitzgerald said. However, 
the council is planning a proposal that 
would allow administrative staff to con·1ert 
up to two sick days to be used as personal 
days. 
In the same area o! benefits, Fitzgerald 
said cornes the concern of rising costs with 
some of the Uni•1ersity's curren! benefits 
He said each employee group is going to 
have to address ho • ., the University is going 
to handle the rising cost of health care. 
··part of the prot:lem is that many 
Senate from the front page 
conducted lengthy discussions of a 
resolution on software and intellectual 
rights and recommended changes to the 
course repeat pol:cy, both of which were 
tabled. 
The software and intellectual rights 
resolution calls for "respect for 
intellectual labor and creativity. II also 
states "because electronic information is 
volatile and easily reproduced, respect 
for the work and personal expression of 
others is especially critical in computer 
environments. VIOiations of authorial 
integrity. including plagiarism, invasion of 
privacy, unauthorized access and trade 
secret and copyright violations may be 
grounds for sanctions against members 
of the University community." 
Vice chair Ann-Marie Lancaster said the 
resolution is not meant to be a poficy. but 
indicates this is a matter of concern to 
Faculty Senate. 
A motion to table the issue was 
approved until senators can further 
examine the resolution for a better 
indication of its intent. 
In the matter of the course repeat poicy 
recommendations, Dr. Peter Hutchinson. 
associate vice president for academic 
affairs, said the purpose of the 
recommendation is to "enhance the 
academic standards of the University and 
provide more accurate academic 
records." 
The senate tabled the issue until the 
next meeting to allow further time for 
cflSCussion. 
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American industry more competitive and 
encourage the effective implementation 
of innovative new product programs," 
says Wright, who adds that the team 
concept management style was vital to 
the success of the color copying 
technology developed by Mead. 
Wright says that industries can benefit 
tremendously by using academic 
resources. "Mead Imaging has 
developed a relatively low cost way to 
utilize the strengths of the academic 
research laboratories to support our 
product development efforts. I would 6ke 
to share these ideas with faculty and 
business leaders to understand their 
experiences and hopefuly construct a 
model which can be shared with 
companies and universities throughout 
the country." 
He also wants to teD faculty and 
students the Mead Imaging story and 
philosophy. "I emphasize dialogue. I am 
not an expert and don't want to be 
perceived as having al the answers. I 
would 6ke to meet and talk with as many 
people as possible to gain ideas that can 
lead to more effective leadership styles, 
better organizational structures and even 
more effective educational processes," 
Wright says. 
He wiD be on campus on a regularly 
scheduled basiS until the end of June. He 
wiD give presentations. conduct student 
and faculty seminars. He is particularly 
interested in meeting with undergraduate 
students-especially those in the liberal 
arts-and assisting them as they prepare 
to assume roles in industry. Wright wiD 
also participate in a variety of programs in 
the CoUege of Business Administration. 
He wiU be available, as time permits, to 
share his experiences in the development 
of Cycolor with area business leaders. 
industrial scientists and service groups. 
Wright can be contacted through the 
Center for Photochemical Sciences at 
372-2033. 
employees fail to recognize that our health 
program is self-funded by the University," 
Fitzgerald said. ''When someone is sick, it 
is covered by our own pot of money. 
"'What we need is a collective wellness 
program. The more we can keep people 
healthy. the less money we will have to 
pay. But we're going to have to bite the 
bullet very soon because there isn"t an 
unending pot of money out there tc cover 
our rising costs. It's a serious problem 
we're going to ha·1e to sobe."' 
Along with ASC, Classified S:aff Council 
and Faculty Senate have recognized the 
need to collaborate on issues that concern 
the three groups. Fitzgerald said he already 
sees one of the year's biggest 
accomplishments as a joint meeting 
between representatives of the three 
bodies that occurred in December. More 
meetings are planned to discuss topics of 
personnel weliare. daycare needs and 
health care. 
"We have realized we can be much more 
effective together," Fitzgerald said. "I think 
there is a renewed spirit of cooperation 
between us and an ability to work together 
in an informal way." 
Fitzgerald also has concerns about 
administrative staff that will require 
long-term development. 
"We really need a strong sense of 
professional development on this campus, 
such as promotion" he said. "Many 
talented young people come here and we 
don•t find ways to utilize them properly and 
we lose them. 
"I would like to see more doors opened 
for these young people so they would 
consider devoting a career to the 
University. We have to do a better job of 
identifying skills so they can be properly 
transferred in promotions." 
With the first Outstanding Service Award 
to be presented at the 1989 Classified 
Staff Convocation, Classified Staff Council 
is flllalizing plans for the presentation that 
Chair Bob Kreienkamp called "long 
overdue." 
Chris Sexton, a representative of t~.e 
committee finalizing criteria and promotion 
of the award. told council members at their 
Jan. 1 7 meeting that the award criteria wit\ 
examine an employee's job performance 
and relationship wi!h the Uni·1ersity. The 
selection committee will specifically looi< at 
traits such as dependability/attendance, 
cooperation, willtngness to serve, attitude, 
commitment and pos:tive interaction. 
To be eligible for the award, a person 
must be a classified staff member, either 
permanent full-time or permanent part-time, 
who has been on the University payroll 
continuously for 12 months. Someone who 
is nominated but :elires after June 30 is still 
eligible. 
Any faculty, administrator or classified 
staff member will be eligible to nominate a 
classified member for the award. 
Sexton said the committee is putting 
together a publicity campaign for the 
award. Nomination forms will be 
distributed. and nominations will be taken 
from May 1 through June 30. 
The recipient will receive a $400 cash 
award and a plaque. 
In other business, guest speaker Dr. 
Joshua Kaplan, director of Student Health 
Services, discussed the health effects of 
smoking and second-hand smoke. He said 
that second-hand smoke (cigarette smoke 
inhaled by a non-smoker) has been found 
to be damaging to a non-smoke(s health 
and more non-smoking poricies are being 
implemented in public buildings because of 
this problem. 
"There's probably going to be a ban on 
smoking indoors on this campus in the next 
year," Kaplan said. While he is in favor of 
such a policy. he would suggest to the 
administration at the same tome to offer free 
clinics to he!p smokers quit their habit. 
·Tm no1 unsympathetic to those people 
who smoke. If a pol!cy was implemented. 
there initially wil! be a lot of upse!, bu! l 
think that woll subside within sox mon!hs. ·· 
he said .. Th:s wouid not be a po: :1 to 
make people urhappy. but 0re 10 make 
peop!e healthier.·· 
He said a ncn-sm:iving policy or> campus 
would eventually be a financial benefit to 
the University because i! would sa~e in 
health care cc.sis. 
During other business. Kre;en~.a'Tlp 
reported to the council that he has been 
appointed to ser1e on a committee 
examining the reorganization of the 
personnel offices. Originally. no classified 
staff representative was asked to serve on 
the committee and CSC made a request for 
representation. 
Also during the meeting, the council 
made the following committee 
appointments: Lori Schultz, admissions. 
Bonnie Lawrence, plant operations and 
maintenance, and Thad Long, Student 
Recreation Center. were appointed to the 
Outstanding Service Award Committee; 
Pat Kuhl, residence fife, was appointed to 
the Personnel Welfare Committee; and 
Deborah Sarver. fibrary and learning 
resources, was appointed to a 
University-wide daycare committee, with 
Linda Hammer. residence services, to 
serve as an alternate. 
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''We stiD have to try to make things better 
for these employees," he said ... The 
working concfrtions at the University are not 
perfect But if you don't strive to make 
them better, they're not going to just go 
away.·· 
It bothers Kreienkamp that people 
complain about their jobs, but they do not 
make any attempts to improve their 
situations. He joined CSC because he 
wanted to be able to conbibute to some 
change at the University and he thinks 
more people should direct their energies 
toward making a difference. 
"My honest opinion is that we don't need 
a union on campus. Whal we need is more 
activism among employees,·· he said. "We 
could go n.ther if we had more employee 
commitment and input. We would be just as 
effective as a union and no one would have 
to pay any dues .•• 
Other projects the~ is working 
toward this year include a benefits package 
that can be implemented with no cost to the 
University. The council is examining the 
possibility of an offlCial flex time poficy; the 
transfer of sick days to personal days to 
reward employees who do not use an 
excess of sick leave; and paying 
employees the balance of their sick leave 
upon retirement. 
Kreienkamp is optimistic that some of the 
proposals wiD be approved. "We·ve spent a 
lot of time on the calculator determining 
costs and I think we deserve a fair hearing 
on these ideas," he said. "My problem last 
year was I wasn't aggressive enough. But 
I've made some good contacts through the 
year and I plan to do some lobbying for our 
proposals." 
One project he is particularly pleased 
with is the establishment of an annual 
award recognizing an outstanding 
classified employee. A council committee 
has been developing the criteria for the 
award where the recipient wiD receive a 
plaque and a cash prize. The first award will 
be presented at the 1989 annual 
convocation. 
Kreienkamp also is encouraged with the 
joint meeting of representatives of CSC. 
Administrative Staff Council and Faculty 
Senate which he said is "five years 
overdue." In the long run, he thinks it may 
be the most productive thing that comes 
out of the year and wiD benefit the entire 
University community. 
He sees the three representative groups 
as gaining stronger voices on campus and 
as a result, the administration is seeking 
their opinions more often on important 
issues. Kreienkamp enjoys that interaction. 
"I get a lot of satisfaction out of getting 
something accompl"IShed. I 6ke being able 
to meet with employees or administrators 
and teD them we're doing something for 
them, or at least trying to,·· he said. 
"I look over the past year and a half and 
feel we've done a good job of representing 
the classified staff. lhat's a good feeling." 
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The senate also spent many hours 
clarifying the University's Academic 
Honesty Policy which recenUy was 
approved by the trustees. In addition, the 
board currenUy is considering a senate 
resolution on divestment and racial and 
sexual discrimination. 
In recognition of the 25th anniversary of 
the founding of the Academic Charter, the 
senate has issued a substantiaDy revised 
charter including recent amendments and 
revisions. 
In other business. the senate 
investigated emergency ward conditions at 
Wood County Hospital after receiving a 
number of complaints from faculty 
members about the care they received 
there. Although senators are more used to 
examining issues dealing with academics 
and budgets. Brennan said health care is a 
growing concern. 
After talking to representatives of 
Classified Staff Council and Administrative 
Staff Council who have had similar 
complaints. Brennan met with the director 
of the hospital to diSCI ISS the University's 
concerns. He said efforts are being made 
to remedy some of the problems. 
Health care issues are finding their way 
onto the agendas of several University 
groups, and Brennan said the self-funded 
insurance company of the University is in 
need of examination. Two important 
questions that need to be answered are: 
who is responsible for the administration of 
the insurance area; and what is the actual 
working agreement between the University 
and the health program's administrator, 
Administrative Services Consultants (which 
recenUy bought out Benefit Plans Risk 
Management)? 
He said the personnel welfare 
committees of the senate. Classified Staff 
Council and Administrative Staff Council 
wiD be conducting studies into problems 
with the current system. 
The issue of hazardous waste materials 
is another one that wiD be addressed this 
year. Brennan said he had presumed that 
the University had a "coherent policy" for 
bringing these materials on campus, their 
use and disposal, "What shocks me about 
this is it doesn't seem that we do have a 
coordinated policy to deal with these 
materials," he said. 
Some areas on campus have created 
their own standards to handle haZardous 
waste material. such as the science 
departments, Brennan said. Members of 
the Senate Executive Committee will be 
working with University administrators to 
formulate a policy. 
As chair of the senate and chair of the 
legal studies program, Brennan has a 
personal concern of where the University is 
going as a whole. In his remarks to faculty 
members on Opening Day for the academic 
year. he said it is an important issue that 
needs to be addressed. 
"Are we to be a regional university with a 
few well-known programs: or are we to be 
a state university within the state to service 
the state; or are we to be moving in the 
direction of a national university with a 
national reputation?" he asked. 
In dealing with the prioritization of the 
Role and Mission Statement, the senate 
has made some commitment toward 
Bowling Green being a regional university 
with national recognition for its teaching 
and research functions, Brennan said. 
He be6eves the University should make a 
firmer commitment to a five-step strategic 
planning process, or else it will not get 
anywhere! with its goals. 
"We're spending far too much time 
approaching things on an ad hoc basis 
instead of a strategic basis," Brennan said. 
Being chair of Faculty Senate has been a 
learning process for Brennan who said he 
enjoys the interaction it provides with his 
coUeagues and the satisfaction of seeing 
the senate move ahead on some Issues. 
"But the long-term consequence of 
working in this office is you learn there is no 
magiC wand for solving these problems," 
he said. "'What appears to be simple, never 
is." 
Chairs reflect on a new spirit of cooperation among them 
Bartley Brennan: 
Faculty Senate 
Representing the interests of approximately 711 
fuD-time tenured tracked faculty members is bound to 
mean the agenda wiD never be lacking of issues. 
Dr. Bartley Brennan. chair of Faculty Senate, knows 
this aD too wel when he looks at a computerized listing 
of more than 60 topics that are waiting to be presented 
on the senate floor_ 
Faculty Senate meets the first Tuesday of each 
month at 2:30 p.m. in the AsselT'.bly Room of McFaD 
Center. During the two-and-a-half hours the senators 
convene, they hear committee re,POrts, pending 
business, new business and Issues and concerns. And 
in most par1amentary-based systems, many opinions 
are expressed somewhere in between. 
While some senators are frustrated with what they 
consider to be slow progress, Brennan said the senate 
is actuaDy slighUy ahead of schedule. In previous years, 
approximately 15 to 20 new issues have been 
diso issed on the senate floor annually and Brennan 
thinks by semester's end 21 issues wiD have been 
discussed. 
"Most people don't realize that Faculty Senate is 
composed of eight senate committees and 26 
University standing committees,·· he said. Under the 
Academic Charter, aD items for senate consideration 
must go from the committee to the Senate Executive 
Committee for agenda setting. Only a small portion of 
potential agenda items ever make it to the senate floor. 
1his is a par1amentary body by charter and by its 
nature, it's going to take a lot of time to debate and 
those debates are going to be long," Brennan said. 
While the long discussions may sometimes be tedious, 
he feels its advantages are that issues are clarified and 
both the pros and cons of a topic are offered. 
A firm be6ever in frequent evaluation, Brennan said a 
three-member committee has been appointed to 
examine the senate's committee system based on 
some previous reports and current data to see if it is 
working correcUy and efficienUy. 
Brennan said he has been cfisappointed with his 
failure to be able to communicate to the University's 
Board of Trustees the nature of the senate's 
parlamentary system and the need for formal interaction 
with the board members. He said the board has twTied 
down requests to meet with officers cf the Senate 
Executive Committee to diso iss a m.mber of long-term 
Issues. 
"This is a huge system and the question we must ask 
the board (of Trustees) is if we would ever dismcintle the 
system, what impact would it have on the Univeraity?," 
he said. ''The people who make up our committee 
system and are doing operational work and initiating 
policy are people who are paid to be teachers and 
researchers. But they are lending their expertise to find 
solutions to University issues.·· 
Some of the issues the senate has been successful in 
promoting in the past year include presenting after two 
years of investigation, a new Early Retirement Incentive 
Program/Supplemental Retirement Program proposal 
to the board for consideration 
On the same line, Brennan said a sub-committee has 
been studying retiree concerns and wiD be compiling its 
results soon. He said the previous retirement program 
created some "unintended problems" that the senate 
hopes to avoid if another program is implemented. 
Continued on page 3 
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Bob Kreienkamp: 
Classified Staff Council 
E: 
Bob Kreienkamp cid not plan to be in the position he 
is in this year. Having served as chair of Classified Staff 
Council during the 1987-88 academic year, he was 
looking forward to sefVing the council simply in the 
capacity as a representative. 
But having survived a particularly active year 
highlighted by collective bargaining elections and the 
culmination of the 309 Issue, members of the council 
were looking for continued strong leadership in the 
aftermath. They elected him as chair for another year 
and despite the continued hectic pace it provides, 
Kreienkamp said his previous experience has eased 
him into the role. 
Classified Staff Council is a 21-member body 
representing approximately 1,200 classified 
employees. The council holds open meetings the third 
Tuesday of each month at 9 am. in the Taft Room of 
the University Union. 
The issue of coUective bargaining arose again this 
year, and Kreienkamp foresees it as a reoccurring issue 
in the future. A salary study has arisen out of the failed 
309 pay proposal and council committees have spent 
hours examining wage structures and making salary 
compaiisons with other institutions. 
But where most council chairs welcome the relief of · 
re6nquishing the pressurized duties and the 
hard-to-solve problems that come with the job, 
Kreienkamp shows no sign of weariness. In fact, he 
seems to thrive on the challenges the role presents. 
"I wasn't seeking to do the job again but I have to 
admit the opportunity has allowed me to get a few more 
things done that I wanted to see through," he said. "I 
wanted to see some positive changes in the wage 
structure, some comparisons done with salaries and 
some changes in personnel benefits. If we get 
somewhere with these this year, I wiD have some sense 
of accomplishment" 
When the classified staff voted against the proposed 
309 pay structure, Kreienkamp said the election 
indicated to the council that the employees didn't 6ke 
the package presented. So CSC decided to conduct a 
survey to discover what parts of the proposal the 
employees did like. 
"We're looking at bits and pieces of the proposal that 
might still wOlk. People said they didn't like losing steps 
or being underpaid in areas," he said. "So we're trying 
to come up with a plan that takes these things into 
8CXX>t 10l" 
Kreienkamp said he believes the original proposal 
was voted down because it was too much of a change 
at one time. Attempts at organizing unions among 
certain sections of classified staff may have failed for 
the same reasc.n. 
"This is a conservative, rural campus that likes to take 
things one smaB step at a time so we can see how it 
works," he said. "I think the pay proposal was trying to 
take too big of a jump at one time." 
The fact that attempts at organizing classified staff 
have failed twice in the past year gives both good and 
bad signals, according to Kreienkamp. On one hand it 
tels the University that the employees currenUy are 
satisfied with the work structure, but it also tempts CSC 
to become complacent about the issue. 
Kreienkamp said it would be easy as a council to just 
sit back and think everyone is happy. 
Continued on page 3 
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Patrick Fitzgerald: 
Administrative Staff Council 
Sometimes Administrative Staff Council meetings run 
so smoothly and quickly that on the surface it seems 
little is being done by the council members. 
But Chair Patrick Fitzgerald knows that it is easy to 
make the cperation nm smoothly when there exists a 
network of efficient, weD-run committees. 
"lhis is a tremendous group to work with because 
they work with great enthusiasm and accomplish what 
they set out to do," he said. "Being chair has been 
much less stress than I had envisioned. We are a group 
of professionals and I see a great deal of respect for 
one another which adds to a real spirit of cooperation. 
lhat makes my job easier." 
The 39-member council represents the needs and 
concerns of 450 administrative employees on campus. 
Although the council meets the first Thursday of each 
month at 1 :30 p.m. in the University Union, members 
also are appointed to committees that address matters 
related to personnel welfare, professional 
development, scholarships, finance, bylaws and the 
Ferrari Award which meet periodically. 
Half-way through the academic year, Fitzgerald feels 
the council has made some headway on some 
important issues. Instead of spreading its efforts thin 
with a wide variety of projects. the council chose to 
concentrate on a smaDer number of key issues this 
year, mainly revisions to the Administrative Staff 
Handbook and development of a new data base for 
salary studies. 
The time-consuming salary study began with 
collecting data from the College University Personnel 
Association (CUPA) which offered a salary comparison 
of 49 administrative staff positions common to the 
University. ASC's Personnel Welfare Committee also 
examined more than 300 administrative positions at the 
University and chose 50 jobs to compare other similar 
Ohio institutions. 
· "From the study. we have seen that most of our 
(administrative) positions are below the average of 
those comparable salaries in the state of Ohio,·· 
Fitzgerald said. ''We also don't fare very weD among the 
four comer universities (M"iami University, Kent State 
University. Ohio University and Bowling Green State 
University) in particular_ 
"President Olscamp clearly let it be known last year 
that salary justifications must be based on just data We 
felt more under pressure to justify our budget request 
and to find out where we stand among other 
institutions ... 
To Fitzgerald, the study's findings in<ficate it is 
necessary for Bow6ng Green to become more 
competitive with other schools in its administrative 
salaries. "We are not asking for tremendous sums of 
money,·· he said. "Of the three employee groups on 
campus, we're the smaDest group so we're not talking 
about large amounts_" 
During the second semester, the council also wiD be 
conducting a salary equity study on campus. Fitzgerald 
said the study wiD examine the salaries of similar 
positions and also compare those that are internally and 
extemaDy funded. 
Like the other personnel representative groups on 
campus, ASC has not had any recent success in 
obtaining new benefits for its employees. The 
administration has reported that due to budget 
Continued on page 3 
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restraints, it will not consider any benefits 
requiring additional funding. So the three 
groups have attempted to propose benefits 
that can be provided with no cost to the 
University. 
"'Mos! things cost the University in some 
way so it is difficult to find benefits that will 
oo approved,"' Fitzgerald said. However, 
the council is planning a proposal that 
would allow administrative staff to con·1ert 
up to two sick days to be used as personal 
days. 
In the same area o! benefits, Fitzgerald 
said cornes the concern of rising costs with 
some of the Uni•1ersity's curren! benefits 
He said each employee group is going to 
have to address ho • ., the University is going 
to handle the rising cost of health care. 
··part of the prot:lem is that many 
Senate from the front page 
conducted lengthy discussions of a 
resolution on software and intellectual 
rights and recommended changes to the 
course repeat pol:cy, both of which were 
tabled. 
The software and intellectual rights 
resolution calls for "respect for 
intellectual labor and creativity. II also 
states "because electronic information is 
volatile and easily reproduced, respect 
for the work and personal expression of 
others is especially critical in computer 
environments. VIOiations of authorial 
integrity. including plagiarism, invasion of 
privacy, unauthorized access and trade 
secret and copyright violations may be 
grounds for sanctions against members 
of the University community." 
Vice chair Ann-Marie Lancaster said the 
resolution is not meant to be a poficy. but 
indicates this is a matter of concern to 
Faculty Senate. 
A motion to table the issue was 
approved until senators can further 
examine the resolution for a better 
indication of its intent. 
In the matter of the course repeat poicy 
recommendations, Dr. Peter Hutchinson. 
associate vice president for academic 
affairs, said the purpose of the 
recommendation is to "enhance the 
academic standards of the University and 
provide more accurate academic 
records." 
The senate tabled the issue until the 
next meeting to allow further time for 
cflSCussion. 
McMaster_rr_om __ th_e_fr_on_t_pag_e_ 
American industry more competitive and 
encourage the effective implementation 
of innovative new product programs," 
says Wright, who adds that the team 
concept management style was vital to 
the success of the color copying 
technology developed by Mead. 
Wright says that industries can benefit 
tremendously by using academic 
resources. "Mead Imaging has 
developed a relatively low cost way to 
utilize the strengths of the academic 
research laboratories to support our 
product development efforts. I would 6ke 
to share these ideas with faculty and 
business leaders to understand their 
experiences and hopefuly construct a 
model which can be shared with 
companies and universities throughout 
the country." 
He also wants to teD faculty and 
students the Mead Imaging story and 
philosophy. "I emphasize dialogue. I am 
not an expert and don't want to be 
perceived as having al the answers. I 
would 6ke to meet and talk with as many 
people as possible to gain ideas that can 
lead to more effective leadership styles, 
better organizational structures and even 
more effective educational processes," 
Wright says. 
He wiD be on campus on a regularly 
scheduled basiS until the end of June. He 
wiD give presentations. conduct student 
and faculty seminars. He is particularly 
interested in meeting with undergraduate 
students-especially those in the liberal 
arts-and assisting them as they prepare 
to assume roles in industry. Wright wiD 
also participate in a variety of programs in 
the CoUege of Business Administration. 
He wiU be available, as time permits, to 
share his experiences in the development 
of Cycolor with area business leaders. 
industrial scientists and service groups. 
Wright can be contacted through the 
Center for Photochemical Sciences at 
372-2033. 
employees fail to recognize that our health 
program is self-funded by the University," 
Fitzgerald said. ''When someone is sick, it 
is covered by our own pot of money. 
"'What we need is a collective wellness 
program. The more we can keep people 
healthy. the less money we will have to 
pay. But we're going to have to bite the 
bullet very soon because there isn"t an 
unending pot of money out there tc cover 
our rising costs. It's a serious problem 
we're going to ha·1e to sobe."' 
Along with ASC, Classified S:aff Council 
and Faculty Senate have recognized the 
need to collaborate on issues that concern 
the three groups. Fitzgerald said he already 
sees one of the year's biggest 
accomplishments as a joint meeting 
between representatives of the three 
bodies that occurred in December. More 
meetings are planned to discuss topics of 
personnel weliare. daycare needs and 
health care. 
"We have realized we can be much more 
effective together," Fitzgerald said. "I think 
there is a renewed spirit of cooperation 
between us and an ability to work together 
in an informal way." 
Fitzgerald also has concerns about 
administrative staff that will require 
long-term development. 
"We really need a strong sense of 
professional development on this campus, 
such as promotion" he said. "Many 
talented young people come here and we 
don•t find ways to utilize them properly and 
we lose them. 
"I would like to see more doors opened 
for these young people so they would 
consider devoting a career to the 
University. We have to do a better job of 
identifying skills so they can be properly 
transferred in promotions." 
With the first Outstanding Service Award 
to be presented at the 1989 Classified 
Staff Convocation, Classified Staff Council 
is flllalizing plans for the presentation that 
Chair Bob Kreienkamp called "long 
overdue." 
Chris Sexton, a representative of t~.e 
committee finalizing criteria and promotion 
of the award. told council members at their 
Jan. 1 7 meeting that the award criteria wit\ 
examine an employee's job performance 
and relationship wi!h the Uni·1ersity. The 
selection committee will specifically looi< at 
traits such as dependability/attendance, 
cooperation, willtngness to serve, attitude, 
commitment and pos:tive interaction. 
To be eligible for the award, a person 
must be a classified staff member, either 
permanent full-time or permanent part-time, 
who has been on the University payroll 
continuously for 12 months. Someone who 
is nominated but :elires after June 30 is still 
eligible. 
Any faculty, administrator or classified 
staff member will be eligible to nominate a 
classified member for the award. 
Sexton said the committee is putting 
together a publicity campaign for the 
award. Nomination forms will be 
distributed. and nominations will be taken 
from May 1 through June 30. 
The recipient will receive a $400 cash 
award and a plaque. 
In other business, guest speaker Dr. 
Joshua Kaplan, director of Student Health 
Services, discussed the health effects of 
smoking and second-hand smoke. He said 
that second-hand smoke (cigarette smoke 
inhaled by a non-smoker) has been found 
to be damaging to a non-smoke(s health 
and more non-smoking poricies are being 
implemented in public buildings because of 
this problem. 
"There's probably going to be a ban on 
smoking indoors on this campus in the next 
year," Kaplan said. While he is in favor of 
such a policy. he would suggest to the 
administration at the same tome to offer free 
clinics to he!p smokers quit their habit. 
·Tm no1 unsympathetic to those people 
who smoke. If a pol!cy was implemented. 
there initially wil! be a lot of upse!, bu! l 
think that woll subside within sox mon!hs. ·· 
he said .. Th:s wouid not be a po: :1 to 
make people urhappy. but 0re 10 make 
peop!e healthier.·· 
He said a ncn-sm:iving policy or> campus 
would eventually be a financial benefit to 
the University because i! would sa~e in 
health care cc.sis. 
During other business. Kre;en~.a'Tlp 
reported to the council that he has been 
appointed to ser1e on a committee 
examining the reorganization of the 
personnel offices. Originally. no classified 
staff representative was asked to serve on 
the committee and CSC made a request for 
representation. 
Also during the meeting, the council 
made the following committee 
appointments: Lori Schultz, admissions. 
Bonnie Lawrence, plant operations and 
maintenance, and Thad Long, Student 
Recreation Center. were appointed to the 
Outstanding Service Award Committee; 
Pat Kuhl, residence fife, was appointed to 
the Personnel Welfare Committee; and 
Deborah Sarver. fibrary and learning 
resources, was appointed to a 
University-wide daycare committee, with 
Linda Hammer. residence services, to 
serve as an alternate. 
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''We stiD have to try to make things better 
for these employees," he said ... The 
working concfrtions at the University are not 
perfect But if you don't strive to make 
them better, they're not going to just go 
away.·· 
It bothers Kreienkamp that people 
complain about their jobs, but they do not 
make any attempts to improve their 
situations. He joined CSC because he 
wanted to be able to conbibute to some 
change at the University and he thinks 
more people should direct their energies 
toward making a difference. 
"My honest opinion is that we don't need 
a union on campus. Whal we need is more 
activism among employees,·· he said. "We 
could go n.ther if we had more employee 
commitment and input. We would be just as 
effective as a union and no one would have 
to pay any dues .•• 
Other projects the~ is working 
toward this year include a benefits package 
that can be implemented with no cost to the 
University. The council is examining the 
possibility of an offlCial flex time poficy; the 
transfer of sick days to personal days to 
reward employees who do not use an 
excess of sick leave; and paying 
employees the balance of their sick leave 
upon retirement. 
Kreienkamp is optimistic that some of the 
proposals wiD be approved. "We·ve spent a 
lot of time on the calculator determining 
costs and I think we deserve a fair hearing 
on these ideas," he said. "My problem last 
year was I wasn't aggressive enough. But 
I've made some good contacts through the 
year and I plan to do some lobbying for our 
proposals." 
One project he is particularly pleased 
with is the establishment of an annual 
award recognizing an outstanding 
classified employee. A council committee 
has been developing the criteria for the 
award where the recipient wiD receive a 
plaque and a cash prize. The first award will 
be presented at the 1989 annual 
convocation. 
Kreienkamp also is encouraged with the 
joint meeting of representatives of CSC. 
Administrative Staff Council and Faculty 
Senate which he said is "five years 
overdue." In the long run, he thinks it may 
be the most productive thing that comes 
out of the year and wiD benefit the entire 
University community. 
He sees the three representative groups 
as gaining stronger voices on campus and 
as a result, the administration is seeking 
their opinions more often on important 
issues. Kreienkamp enjoys that interaction. 
"I get a lot of satisfaction out of getting 
something accompl"IShed. I 6ke being able 
to meet with employees or administrators 
and teD them we're doing something for 
them, or at least trying to,·· he said. 
"I look over the past year and a half and 
feel we've done a good job of representing 
the classified staff. lhat's a good feeling." 
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The senate also spent many hours 
clarifying the University's Academic 
Honesty Policy which recenUy was 
approved by the trustees. In addition, the 
board currenUy is considering a senate 
resolution on divestment and racial and 
sexual discrimination. 
In recognition of the 25th anniversary of 
the founding of the Academic Charter, the 
senate has issued a substantiaDy revised 
charter including recent amendments and 
revisions. 
In other business. the senate 
investigated emergency ward conditions at 
Wood County Hospital after receiving a 
number of complaints from faculty 
members about the care they received 
there. Although senators are more used to 
examining issues dealing with academics 
and budgets. Brennan said health care is a 
growing concern. 
After talking to representatives of 
Classified Staff Council and Administrative 
Staff Council who have had similar 
complaints. Brennan met with the director 
of the hospital to diSCI ISS the University's 
concerns. He said efforts are being made 
to remedy some of the problems. 
Health care issues are finding their way 
onto the agendas of several University 
groups, and Brennan said the self-funded 
insurance company of the University is in 
need of examination. Two important 
questions that need to be answered are: 
who is responsible for the administration of 
the insurance area; and what is the actual 
working agreement between the University 
and the health program's administrator, 
Administrative Services Consultants (which 
recenUy bought out Benefit Plans Risk 
Management)? 
He said the personnel welfare 
committees of the senate. Classified Staff 
Council and Administrative Staff Council 
wiD be conducting studies into problems 
with the current system. 
The issue of hazardous waste materials 
is another one that wiD be addressed this 
year. Brennan said he had presumed that 
the University had a "coherent policy" for 
bringing these materials on campus, their 
use and disposal, "What shocks me about 
this is it doesn't seem that we do have a 
coordinated policy to deal with these 
materials," he said. 
Some areas on campus have created 
their own standards to handle haZardous 
waste material. such as the science 
departments, Brennan said. Members of 
the Senate Executive Committee will be 
working with University administrators to 
formulate a policy. 
As chair of the senate and chair of the 
legal studies program, Brennan has a 
personal concern of where the University is 
going as a whole. In his remarks to faculty 
members on Opening Day for the academic 
year. he said it is an important issue that 
needs to be addressed. 
"Are we to be a regional university with a 
few well-known programs: or are we to be 
a state university within the state to service 
the state; or are we to be moving in the 
direction of a national university with a 
national reputation?" he asked. 
In dealing with the prioritization of the 
Role and Mission Statement, the senate 
has made some commitment toward 
Bowling Green being a regional university 
with national recognition for its teaching 
and research functions, Brennan said. 
He be6eves the University should make a 
firmer commitment to a five-step strategic 
planning process, or else it will not get 
anywhere! with its goals. 
"We're spending far too much time 
approaching things on an ad hoc basis 
instead of a strategic basis," Brennan said. 
Being chair of Faculty Senate has been a 
learning process for Brennan who said he 
enjoys the interaction it provides with his 
coUeagues and the satisfaction of seeing 
the senate move ahead on some Issues. 
"But the long-term consequence of 
working in this office is you learn there is no 
magiC wand for solving these problems," 
he said. "'What appears to be simple, never 
is." 
Following the Jan. 1 B program "The Dream Uves On" commemorating Dr. Martin 
Luther King Jr .• the audience made a S11ent march from Prout Chapel to the Amani 
Room in the Commons. The program featured skits, poems, speeches and songs 
honoring the late civil rights leader. 
Appreciation Night planned for classified staff 
Classified Staff Council will be 
sponsoring its annual Classified Staff 
,\ppreciation Night at the Saturday (Jan. 
28) Falcon basketball game against Central 
Michigan. 
In conjunction with the event, the athletic 
department will be offering classified staff 
the opportunity to purchase reserve and 
general admission tickets at two-for-one 
prices. Tickets wiU be available at the ticket 
Contest looking for logo 
Classified Staff Council is sponsoring a 
logo contest among classified employees. 
The logo will be used on council stationery, 
awards and correspondence. 
Ideas should bEi creative, but drawings 
can be simple. A $50 savings bond will be 
presented to the winner of the contest. 
AU drawings should be submitted with the 
name of the designer and a contact phone 
number to Classified Staff Council, P .0. 
Box 91, University Hau, by May 1. 
Persons with questions about the 
contest should contact their CSC 
representative. 
Classified 
Employment 
Opportunities 
The following classified positions are available: 
N- Vacancies 
Posting expiration date for University 
employees: noou, Friday. Jan. 27. 
1-27-1 C8shler1 
PayRange3 
University Union 
Academic year. part-time 
office in Memorial HaU up until game time. 
There is a six-ticket limit on the number of 
tickets a staff member can purchase. 
Classified employees should complete 
the ticket form they receive in campus mail 
and present it along with their staff ID card 
to the ticket office. 
In addition, door prizes will be drawn for 
free dinners at various Bowling Green and 
campus restaurants. To be eligible for the 
drawings, staff members with season 
tickets should return their completed forms 
to the ticket office. A list of the winners will 
be posted at the ticket office after the 
half-time with prizes picked up there 
immediately following the game. 
For half-time entertainment, members of 
the classified staff suit up against members 
of the administrative staff in their annual 
basketball chaUenge. 
Monitor 
The Monitor is published weekly by the 
Office of Pubic Relations for faculty and staff 
of Bowling Green State University. The 
deadline to submit material for the Jan. 30 
issue is 5 p.m. Tuesday. Jan. 24. 
Editor: Melissa Peper Firestone 
Photographer: Jeff Hal 
Contributors: Cifton P. BouteDe, Teri Sharp, 
Germ- A. Mclean Jr .. Linda Swaisgood. Kari 
Hesbum and Rebecca Stevens. 
-Commentaries" and other notices should 
besentto: 
Monitor 
Office of Pubic Relations 
806 Administration Bldg. 
Bow&lg Green, Oh. 43403 
Faculty/staff positions 
The followWlg facUty positions are available: 
Accounting/MIS: Instructor. Also. associate/professor of MIS (anticipated). For both positions, 
contact Thomas G. Evans (2-2767). Deadlines: March 1 . 
Applied Human Ecology: Assistant professor, apparel merchandising. Dead&ne: Feb. 15. Also, 
assistant/associate professor in human development and famiy studies. Deadine: March 15 or unti 
position is !;!led. For both positions, contact Deanna J. Radeloff (2-2026). 
EOCI: Associate or assistant prof~.sor of EOCI with an emphasis in reading. Contact Robert E. 
0ana(2-7320J. Deadline: Feb. 17. 
English: Intern instructor (three positions, terminal full.time). Also. lecturer (three positions, 
temporary full.time) For all positions, contact Lester E. Barber (2·2576). Deadlines: March 10. 
Management Instructor (two positions: both temporary, one anticipated. Contact Peter Pinto 
(2-2946). Deadlines: March 10. 
Mathematics and Statistics: Instructor. Also, visiting lecturer. For both positions, cor.!act H.S. 
Al-Amiri (2·2636). Deadlines: March 1 (or until a qualified candidate hired). 
Natural and Social Sciences (Firelands College): Instructor/assistant professor of mathematics. 
Contact Office of the Dean. Firelands College (433-5560). Deadline: March 15. 
Psychology: Assistant professor. Extended deadline: Feb. 15. Also, assistant professor. 
Deadine: March 1. For both positions, contact Charles J. Cranny (2·2301 ). 
School of Art Assistant professor, art education. Contact Maly C. Mabry (2-2786). Deadline: 
March 1 O. Also, assistant professor. graphic design. Contact Ronald Jacomini ( 2·2 7 86). Deadline: 
March 13. 
School of HPER: Director and associate of fuU professor. Contact Chair, Director's Search and 
Screening Committee (2·2876). Also. assistant/associate professor of health. ContactCl'lar of HEO 
Search and Screening Committee (2·2876). Also. assistant professor of sport management. Contact 
Sue Hager (2-2876). Al three deadlines: March 15. Also, assistant professor of elementary physical 
education. Contact Pam Alison (2·2876). Deadline: April 3. 
Technology Systems: Chair (re-opened). Contact Benjamin Obinero Uwakweh (2-2437). 
Deadine: March 1 or until position is filed. Also, assistant/associate professor (mechanical design). 
Contact Richard Kruppa (2·7570). Deadline: March 1. 
Visual Communication and Technology Education: Assistant/associate professor (re-opened). 
Contact Chair of Architectural Design Search Committee (2-2437). Deadline: March 1. 
The following administrative positions are avaiable: 
Admissions: Assistant director. Contact Annmarie Heldt (2·2558). Deadline: Feb. 15. 
Blologlcal Sdences: Research technician (anticipated). Contact John S. Graham (2-2332). 
Deadline: Jan. 30. 
English: Assistant director of general studies writing. Contact Lester E. Barber (2-2576). 
Deadline: March 1 0. 
Computer SerYlces (TCS): Systems Progi ammet. Contact Kent Strickland (2·2911 ). Deadline: 
Feb. 7. 
Nobel Prize winner to lecture on Thursday 
Dr. William N. Lipscomb Jr., who won 
the 1976 Nobel Prize in Chemistry, wiH 
appear in the 1988·89 Distinguished 
Lectureship SefieS Thursday (Jan. 26) 
sponsored by the University's Chapter of 
Sigma Xi national scientific research 
society. 
Lipscomb, who is a 
professor of 
chemistry at Harvard 
University, will give a 
lecture for the 
general public on 
"Aesthetics of 
Science" at 8 p.m. in 
115 Education 
Building. 
Earlier, at 4:30 
p.m. in the same Witriam Upscomb Jr. 
location, he wiU discuss his research 
using x-rays to study the structures of 
molecules in a talk entitled "Studies of the 
Activity and Regulation in an Allosteric 
Enzyme." 
Both presentations are free and open to 
Parking changes 
Parking Lots N and 1 4 (next to Anderson 
Arena and in front of the library) will be 
closed to regular traffic from 5-9 p.m. 
Wednesday (Jan. 25) due to the United 
Metho<f1St Church conference that will be 
held in Anderson Arena 
Date book 
Monday, Jan. 23 
Graduate Student Art Show, Galery. Fine 
Arts BuildSlg, through Jan. 25. Galery hours are 
9 am.-4:30 p.m. weekdays and 2·5 p.m. on 
Sundays. Free. 
WBGIJ.TV Program, "Ohio Business 
Outlook. .. Geoff Hetrick from the Ohio 
Maootacturers' Association, COlwnbus, speaks 
about the future of manufactunng and his 
association's role in charting a course for 
business, 5:30 and 11 p.m .• Channel 27. 
Tuesday,Jan.24 
Student Open Forum, with President 
Olscamp, noon, Chart Room, McFalCenter. 
Weight Watchers Program, 5 p.m .• deadline 
to register for a University employees class 
starling Jan. 26. For more information and costs, 
cal 372-2236. 
WBGU-TV Program, "The University Forum,'' 
Bowling Green's first eminent scholar, Or. 
Michael Rogers, m= 1SSes the impact on the 
modern world of his research in photochemical 
sciences with host Or. Michael Marsden, 5:30 
and 11 p.m .• Channel 27. 
Progress!Ye Student Organization Meeting, 
9 p.m .• United Clvistian Fellowship Center. 313 
Thurstin. Everyone welcome. 
Ylednesday,Jan.25 
AffinnatiYe Action Unlwersity Forum, 
-Reverse Discrimination: Moral and Just 
Preferential T reabnent or Another Form of 
Discrimination?" by Dr. Louis Katzner, dean of 
the graduate college and professor of 
philosophy, noon-1 p.m .• Alumni Room. 
University Union. 
WBGU-TV Program, -Lap Ouilting," host 
Georgia Bonesteel visits the Houston Quilt 
Market and Festival and disc! isses solids and 
prints as points of color reference, 3 p.m., 
Channel27. 
WBGU-TV Program, "Art Beat," tour the 
Annual Antique Show sponsored by the Maumee 
Valey Historical Society to see every1hing from 
glass to toys to folk art, 5:30 and 11 p.m .• 
Channel27. 
Faculty Artist Series, presents Triptych, a trio 
of soprano Ann Corrigan, flutist Judith Bentley 
and pianist Valrie Kantorski, 8 p.m .. Blyan 
Recital Hall. Moore Musical Arts Center. Free. 
Film, -er. No." 9 p.m .• Gish Film Theater. 
WBGU-TV Program, "One on Ore with 
i'resident Paul Qlscamp,'' Or. Olscamp, with 
superintendent of Bowling Green City Schools 
Or. Richard Cummings, m=isses the proposed 
state income tax increase and its effect on future 
funding for schools and universities, 1 0:30 
p.m., Channel 27. 
Thursday, Jan. 26 
Weight Watchers Program, weekly ttvough 
March 30, noon-1 p.m .• Campus Room. 
University Union. 
Chemistry Lecture, Or. Wlliam N. Lipscomb 
Jr .• the 1 97 6 Nobel Prize winner in chemistry. 
wil speak on "Studies of the Activity and 
Regulation in an Alosteric Enzyme," 4:30 p.m., 
115 Education Building. Free. 
G.A..SJ> ~ gathering of administrative staff, 5· 7 
p.m .• Kaufman's downtown. 
WBGU-TV Program, "'Tme Out.'' men·s and 
women's basketball coaches Jim Larranaga and 
Fran Vol recap Wednesday night's games at 
al interested persons. 
Lipscomb's research interests include 
the relationship between the structure 
and function of macromolecules in 
biological systems. He also is involved in 
studying the relationship of geometric and 
electronic structures in theoretical 
inorganic and organic chemistry. 
A native of Cleveland, he has taught at 
Harvard since 1959, and served as chair 
of its chemistry department from 1962-65. 
Overview is available 
A new University brochure is now 
available to offices wishing to provide an 
overview of information about the campus. 
It is the first time such an all-encompassing 
brochure has been available. 
lnduded in its pages is information about 
the University's diversity, mission, people, 
academic programs, facilities, research 
centers, public service and alumni. It is a 
useful tool in recruitment of new faculty and 
for use in meetings. 
To obtain copies of the brochure, contact 
the Office of Pubric Relations, 516 
Administration Building, at 372-2716. 
Fire.lands library closes 
The Firelands College Library will be 
closed Saturday (Jan. 28). 
Regular Saturday hours (9 a.m.-1 p.m.) 
will resume Feb. 4. 
Ohio University and hockey coach Jeny York 
talks about the weekend series against Michigan 
Slate, 5:30 p.m., Channel 27. 
Chemistry Lecture, Or. Wdliam N. Lipscomb 
Jr., the 1976 Nobel Prize winner in chemistry. 
wil speak on "Aesthetics of Science," 8 p.m., 
115 Education Building. Free. 
UAO Lenhart Classic Series, "Or. No," 9 
p.m., Gish Film Theater, Hanna Hall. Free. 
Friday, Jan. 27 
WBGU-TV Program, "'Viewpoint," be part of 
the tribute in song and speech to civi rights 
leader Martin Luther King Jr., 5:30 and 11 :30 
p.m., Channel 27. 
NAACP Conference, John Gray wil speak on 
-Racial Sensitivity, .. 6 :30 p.m .• Convnunily 
Suite, University Union. Free. 
UAO Weekend Mowle, "Die Hard ••• 7. 9:30 
p.m. and midnight. 21 O Math Science Buikfing. 
Admission is$1.50withUniversity1.0. 
Hockey, vs. lake Superior. 7:30 p.m., Ice 
Arena 
Symphonic Band Performance, 8 p.m., 
Kobacker Hal, Moore Musical Arts Center. No 
admission charge but tickets required for 
attendance may be picked up at the Kobacker 
Hal Box Office. 
Saturday, Jan. 28 
Concert Band Performance, 11 am .• 
Kobacker Hal. Moore Musical Arts Center. 
Free. 
Women's Basketball, vs. Central Michigan, 
11 :45 am .• Anderson Arena 
Women's Swimming, vs. Miami, 1 p.m., 
Cooper Pool, Student Recreation Center. 
Men's Basketball, vs. Central Michigan, 2 
p.m .• Anderson Arena 
WBGU-TV Program, "'Quilting," learn about 
the quilting styles of a contemporary folk artist 
and a female designer who worked at the 
beginning of the century, 3 p.m .• Channel 27. 
Men's Swimming, vs. Miami. 4 p.m .• Cooper 
Pool. Student Recreation Center. 
Hockey, vs. Lake Superior, 7:30 p.m .• Ice 
Arena. 
UAO Weekend Mowle, "Die Hard,'' 7, 9:30 
p.m. and midnight, 21 O Math Science Buikfing. 
Admission is$1.50withUniversity1.0. 
Sunday,Jan.29 
Art f.xhibltion, "Nick Blosser recent 
paintings," Gallery. Fine Arts Building, ttvough 
Feb. 10. Exhibition hours are 9 a.m.-4:30 p.m. 
weekdays. 
Fine Arts Lecture, by artist N'ICk Blosser. 1 
p.m., 204 Fine Arts Building. 
Reception, for artist N'ICk Blosser, 2-4 p.m., 
GaDery. Fine Arts Building. 
Monday, Jan. 30 
Men's Swimming, vs. Cleveland State, 6 
p.m .• Cooper Pool, Student Recreation Center. 
Debate, "Poot-Counterpoint: Abortion," 7 
p.m .• Assembly Room. McFal Center. 
Sponsored by the Social Justice Convnittee. 
Free. 
Health CemlY81, 7-8 p.m. and 9-9:30 p.m., 
Lenhart Grand Balroom, University Union. 
Lecture, "Balancing Weh!ss, •• by Olympic 
gymnast Gathy Rigby about her struggles for the 
gold and with eating disorders, 8 p.m .• Lenhart 
Grand Balroom, University Union. 
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The University's plans to turn an 88-acre site on the east side of campus into a researchr111dustrial park have moved closer to 
reality. Commissioner Leonard Stevens (right) recently announced that the Wood County Commissioners had agreed to appropriate 
$50, 000 toward the development of the park, and Mayor Ed Miller (left) presented a $250, 000 check to President Olscamp 
(center) from the City of Bowling Green to match the original $250, 000 industrial deve_lopment grant awarded to the University by 
the Ohio Depa b11ent at EconoiniCDevelopment. Miller, Ofsc8mp and Stevens are viewing a preliniinaiY diaWing of the park that wi8 
house firms that specialize in services and research. 
Wage survey to 
do comparisons 
of area salaries 
An annual wage survey of classified staff 
positions that wiU provide a comparison of 
wages paid by the University to thOse paid 
by the private sector and other northwest 
Ohio public agencies recently has been 
completed by the Office of Personnel 
Support Services. 
According to William Bess, acting 
director of personnel support services and 
director of public safety and management 
support services, results from the survey 
are expected to identify the relative 
standing of University wage rates with that 
of the labor market area. It will identify 
positions and areas where the University is 
less than competitive and show what the 
general movement in annual wage 
increases has been within the labor market 
area. 
The information gathered in the survey 
also will assist the Board of Trustees in 
determining if any changes are needed in 
the classified pay structure. If increases in 
annual pay are needed, Bess said an 
implementation plan will be developed with 
an effective date of July 1. 1989. All 
potential increases will be subject to the 
availability of adequate funding in the 
University's next fiscal year budget. 
Donors can have a seat to call their own 
H you don't have any acting ability, 
you may never see your name in lights 
on a theater marquee. But faculty and 
staff at the University do have a unique 
opportunity to have their names on 
seats in the Gish Fibn Theater. And who 
knows, those seats may be next to the 
ones named after Bob Hope or Helen 
Hayes. 
As part of a campaign to create a 
$250,000 endowment fund for the 
campus theater, seats in the facility are 
being named for donors who make a 
minimum contribution of S250. 
University employees who wish to have 
a seat may pay for it through payroll 
deduction. 
"It's an opportunity to leave 
something lasting at the University,'" 
said Marcia Latta. alumni and 
development. who is helping to promote 
the project. 
The theater has a total of 190 seats 
and Latta said currently 50 donors have 
had seals named after them. 
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'Discrimination 
creates a legacy 
of harm' to others 
Doctors who treat patients for their 
individual problems do not discriminate. 
But a doctor who treats two patients 
having the same problem with two 
different remedies, one being potentially 
harmful, practices discriminately. 
Despite the simplicity of his example, it 
creates a dear picture of the definition of 
discrimination, according to Dr. Louis 
Katzner, associate vice president of 
research and dean of the Graduate 
CoUege. 
Speaking al the first of eight Affirmative 
Action University Forums entitled 
"Affirmative Objectives," Katzner's talk 
focused on two ··remedies" for 
discrimination: affirmative action and 
reverse discrimination. Approximately 40 
people attended the forum. which 
induded a question-and-answer period 
foUowing the presentation. 
Katzner said that discrimination is not 
simply treating people differentty. 
Discrimination is treating people 
differently who are in similar situations. 
"I take it as a given," he said. 
"Discrimination is part and parcel of the 
American history:· 
Actively seeking people from 
historicaUy under-represented groups, 
Continued on page 3 
For the survey, 38 benchmark positions 
were selected by the Classified Staff 
Council as being representative of jobs 
held by the majority of the classified staff. 
Information. including wage rates, 
regarding these positionS was obtained 
from approximately 70 organizations within 
the main campus and Firelands CoDege 
labor market area 
Among the donors to the endowment 
is actress Lillian Gish, who recently 
made a S 10,000 contribution to the 
fund. II was her third major gift in three 
years in support of the Dorothy and 
Lillian Gish Film Theater, the only facility 
in the world named to honor the famous 
sisters. 
Friends of the Gish sisters. induding 
Hope, Hayes, Blanchette RockefeUer, 
Roddy McDowaU, Lily Tomlin and Eva 
Marie Saint, a 1946 graduate of the 
University, have made contributions to 
the fund. 
Not only will the seats in the Gish Film Theater have names on them, but they will be 
more comfortable. New cushioned seats (lower left) wiD replace the old wooden ones 
(above right) when the theater is renovated this summer. 
Bess said the survey area has been 
expanded beyond the 35-mile radius used 
during the last two surveys to include the 
Lima and Defiance areas. 
--· .. ~ - -~ -----·---- - -
Dr. Ralph Wolfe, English and film 
studies and curator of the theater. said 
the idea of "selling seats" has been weD 
received. as has been the entire 
concept of the endowment fund. 
''We are hoping to use the 
endowment to hold in-depth 
retrospective film series and expand our 
film memorabilia and library purchases," 
Wolfe said. ''We also would &ke to bring 
accomplished actors, directors, film 
historians and critics to campus." 
Dr. Dwight Burfingame, vice president 
for University relations, said the 
University is grateful for the support 
being shown for the Gish endowment. 
''We are particularty pleased that Miss 
Gish has been such an active supporter 
of the theater,·· he said. "Not only does 
she regularly support the program in a 
Continued on page 3 
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